
STANDARDS COMMITTEE

Minutes of a Meeting of the Standards Committee held on Monday, 25 January 
2021 at 10.00 am at Via Teams

PRESENT:

County Councillors

Mr F Cassidy
Dr S Haraldsen
Mr C Hogg
Ms C McCarron-Holmes
Mr NH Marriner

Independent Members

 Mr S Sim (Chair)

Also in Attendance:-

Mrs L Davis - Democratic Services Officer
Ms I Puzio - Chief Legal Officer (Monitoring Officer)
Mr R Worsley - Independent Person on Standards Committee

PART 1 – ITEMS CONSIDERED IN THE PRESENCE OF THE PUBLIC AND 
PRESS

16 ROLL CALL AND APOLOGIES FOR ABSENCE

All of the above members and officers were present at the meeting.

17 EXCLUSION OF PRESS AND PUBLIC

RESOLVED, that the press and public be not excluded from the meeting during 
consideration of any item on the agenda.

18 DECLARATIONS OF INTEREST

There were no disclosures of interest on this occasion.

19 MINUTES

RESOLVED, that the minutes of the meeting held on 29 October 2019 be agreed as 
a correct record and signed by the Chair.



20 LGA MODEL CODE OF CONDUCT

Members received a report on the Model Code of Conduct published at the end of 
2020 by the Local Government Association (LGA) for adoption by local authorities.

The Monitoring Officer outlined the background to the Model Code of Conduct.  It 
was noted that in 2019 the LGA initiated a “Civility in Public Life” work programme to 
address growing concern in the level of toxicity of debate and public intimidation on 
democratic processes, particularly at local level.  The work programme included a 
review of the member Code of Conduct in response to the concerns and 
recommendations made in the 2019 report of the Committee on Standards in Public 
Life’s (CSPL) review of Local Government Ethical Standards.  

Members noted that the LGA had issued the new model Code in December 2020 
after wide consultation, the main provisions of which were highlighted at the 
meeting.  Members noted the new model Code was non statutory and could be 
adapted in whole or in part by local authorities.  It was further noted that in 2011, the 
authorities in Cumbria adopted a single Code of Conduct and the Cumbria 
Monitoring Officers would meet on 28 January 2021 to consider the new model 
Code and the possibility of working together on whether this could be adopted 
across the county.

Members were invited to provide early comment on the new Code of Conduct as 
part of the consultation process.  The draft Code would be considered by the 
Cumbria Monitoring Officers, senior members from each of the Council’s main 
political groups, the members’ development group and senior officers prior to 
recommendations being made to full Council.  

In discussion, members supported the model Code of Conduct but questioned 
whether the specification to declare gifts and hospitality in excess of £50 was a 
reasonable threshold and felt that the current level of £100 was more appropriate.  A 
question was also raised on the necessity to declare gifts and hospitality that had 
been offered but refused.  Members welcomed the standards setting out expected 
behaviour, treating people with respect, not bullying, harassing or unlawfully 
discriminating and a short discussion took place around other legislation in place 
covering these issues.

Members sought clarity on non-registrable interests where a matter affected a 
member’s financial interest or wellbeing, or that of a friend, relative or close 
associate.  The Monitoring Officer advised that it re-introduced interests that were 
described as “prejudicial interests” prior to the Localism Act 2011 and agreed that 
more consideration could be given to this.  

Members were thanked for their considerations and assured that they would be 
taken into account in the next stage of consultation.

RESOLVED, that, subject to the comments made, the Committee supported the 
new model Code of Conduct.



21 RECRUITMENT OF INDEPENDENT PERSONS

Members received a report advising on the steps taken by the Monitoring Officer to 
recruit Independent Persons under the Standards regime and were invited to 
comment on the Monitoring Officer’s recruitment proposals.

The Monitoring Officer reported that the appointment of the Independent Person 
was a statutory requirement under the Localism Act 2011 and the Council needed to 
appoint new Independent Persons before the end of July 2021.  Members noted that 
the Monitoring Officer had reviewed the Council’s processes and updated the role 
profile and person specification for Independent Person role in line with the January 
2019 recommendations of the Committee on Standards in Public Life.  It was noted 
that the CSPL recommended that there should be at least two Independent 
Persons, to support the management of potential conflicts on interest in advising 
different people involved in a complaint.

In discussion, members recognised the importance of the role and noted the 
difficulties in recruiting to it.  It was suggested to involve the Council’s 
Communications Team and utilising Parish Council noticeboards to advertise these 
positions at community level.  It was further suggested that an allowance be 
attached to the position.  The Monitoring Officer reported on the training 
arrangements put in place for Independent Persons.  

The Monitoring Officer thanked members for their input and agreed to take their 
suggestions into consideration. 

RESOLVED, that the proposals for recruitment of two independent persons and the 
recruitment process, taking into account the suggestions made above, 
be agreed.

22 PROTOCOL FOR DEALING WITH COMPLAINTS ABOUT THE CONDUCT 
OF MEMBERS OF CUMBRIA COUNTY COUNCIL

Members received a report which presented a draft revised protocol for how the 
Council would deal with complaints against elected and co-opted members of the 
County Council.

The Monitoring Officer reported that at the Standards Committee on 24 April 2019 
had received a report on the Council’s implementation of the Committee on 
Standards in Public Life (CSPL) best practice recommendations, which included a 
proposal to revise the Council’s member complaints protocol.  The CSPL had made 
several best practice recommendations about local authority arrangements for 
dealing with complaints about member conduct and these were set out in the report.

Members noted that the revised draft protocol incorporated the CSPL’s best practice 
recommendations and generally updated the Council’s arrangements and, if 
approved, the revised protocol would be published on the Council’s website, 
together with guidance to citizens generally about how to make a complaint and how 
it would be handled, including indicative timescales. 



Members welcomed the draft protocol and noted that it had last been reviewed three 
years ago.  It was agreed that reviews of this protocol be undertaken every four 
years, to coincide with County Council elections.  It was confirmed that further 
reviews could take place if necessary within that timescale.  The Monitoring Officer 
agreed to clarify the wording in the Hearing of the Standards Committee section of 
the protocol and add a further footnote to specify consultation with a suitable Deputy 
in the absence of a Group Leader.

RESOLVED, that 

(1) subject to clarification of the wording outlined above and the addition of 
the footnote, the revised draft protocol for dealing with complaints about 
the conduct of its elected and co-opted members be approved;

(2) a review of the protocol takes place every four years, to coincide with 
County Council elections, not preventing further reviews if necessary 
within that timescale.

23 MONITORING OFFICER UPDATE

The Monitoring Officer presented a report on complaints about breaches of the 
Members’ Code of Conduct received since its last meeting on 29 October 2019.  

Members noted that in the year April 2019 to March 2020, eleven matters had been 
raised with the Monitoring Officer, which were now all complete.  For the year April 
2020 to March 2021, Member were informed that eleven matters had been raised of 
which ten were complete.  It was explained that four had not been pursued after the 
potential claimant was asked to complete the standard complaint form and one 
complaint was referred to the Town Council as it related to issues within the remit of 
the individual acting in their capacity as a town councillor.  Another was in respect of 
a member having a disclosable pecuniary interest, however the complainant had 
been mistaken and the decision referred to had been an officer decision therefore 
this complaint was not pursued as a Code of Conduct complaint.

The Monitoring Officer advised that of the four complaints that were dealt with under 
the protocol, three were not upheld as following enquiries there was no or 
insufficient evidence that a breach of the Code of Conduct had occurred, one 
complaint was brought to an informal resolution with the member offering an 
apology and the final complaint was still in progress.

It was recognised that conduct on social media was an issue.  The Monitoring 
Officer confirmed that a social media protocol was in place and would be included in 
the work being undertaken to update the members’ advice webpage in preparation 
for induction following the elections.

It was further recognised that few complaints were received in relation to the size of 
the organisation and councillors maintained high standards of ethical conduct.



RESOLVED, that the report be noted.

24 DATE OF NEXT MEETING

The next meeting of the Standards Committee will be held on 26 April 2021 at 10.00 
am.

The meeting ended at 11.05 am


